To,

No.SO(SE-11)17-2/2016
GOVERNMENT OF THE PUNJAB
SCHOOL EDUCATION DEPARTMENT

Dated Lahore the 04t February, 2016

1142800851 ; Ammara Numan D/o Muhammad Numan, House No. 6/1 Street No. 15, Chowk |
Rustam PAF Nawan Kot, Lahore. !
Rabiza Sajjad Dlo Rana Sajjad Ahmad, P-13, Al Fayydz (‘olory Street No. 2, ‘
Saliyana Road, Faisalabad.

Samila Kanwal Khurshid Dio Sheikh Khurshid Ahmed, E, Block "House No.

| 2!428{104‘32'

Merit/ |

App. No. |

Name of the Candidate selected by PPSC. i

3142800618 |

| 284/B, Satelite Town, Rawalpindi. |

Bibi Dlo Abdul Razzaq Khan, House No.289, Street No. 6, Chur Chowk

| 4142301280 | m..\.)! m
| | Peshawar Road, Rawalpindi

3!42809784 Rubia Hameed Do Abdul Hameed, 77/C Block Z Model Town C, Bahawalpur.
\ 6/42800080

‘Iram Taskeen Dio Sher Muhammad Mirza, Iram Taskeen D/o Sher Muhammad 1

| Mirza, Hussain Town, Near New Grain Market, Manawala Dislrict Sheikhupura. |

y ziqzaup@_{ ‘Sadia Saleem Dlo Muhammad Saleem, 47-Al Nihung Gulberg I, Khanewal. |

Subject:

RECRUITMENT TO SEVEN

(07) POSTS OF SUBJECT SPECIALIST

PSYCHOLOGY (FEMALE) (BS-17) ON CONTRACT BASIS FOR THE PERIOD

OF FIVE YEARS IN THE PUNJAB SCHOOL EDUCATION DEPARTMENT.

Consequent upon the recommendations of Subject Specialist (Psychology / BS-17),
by Punjab Public Service Commission vide No.PSC-RA-11-2015/25, dated 19.01.2016, vide
Merit/Application No. as mentioned above against your name, you are hereby offered appointment
as Subject Specialist (Psychology / BS-17), on contract basis for a period of five years in School
Education Department on the following terms and conditions:-

| Package

1_2_ - |Eonlribulionn
| towards GPF efc.
| 3 Pension Period
. of contract
!
4. | Leave

|Pay

| i)

| iv) Annual increment as per pay scale of the post.

| extended afler overall performance is judged to be satisfactory.

| b)

i) Package of pay and allowances as per pay scale of the post.
i) 30% of the minimum of pay scale as social sceurity benefit in lieu of pension.
Provided that persons who are already retired and getting pension

shall not be eligible for this benefit when re-employed on contract.
Any ad-hoc/special relief etc., given lo regular government servants shall
also be admissible to the contract employees.

The employee will not contribute towards G.P. Fund ete. Group insurance and
‘Benevolent Fund.

The appomlmentfserwce of employee on contract basis shall be non-pension
able. The contract shall be initially for a period of five years from the date of
joining subject to satisfactory performance. The term of contract may be

Leave on the following scale shall be permissible: -

Casual leaves not exceading 24 days per year shall be admissible. More
than 10 days leave &t one time shall not be allowed;

90 days Maternity leave with pay (in case of female employees only),
once in the tenure of five years, shall be admissible,

Leave on medical grounds without pay shall be admissible on production
of Medical Cerificate by the Competent Authority as per Punjab Medical
Altendance Rules, 1859. However, if medical leave continues beyond 3
months, his contract shall liable to be terminated.

a)

¢)

d) Sludy leave will not be allowed during the contract period of five years.




Performance

| W{Eéﬁﬂf itness

| Verifications of

| Performance of

Joining period.

Medical Faciliies
Traveling/Dally

Transfer

©)  Hajjleave for 45 days with full pay once during term is admissible.
Medical facilties as admissible to t

fules. ) -
TA/DA on journeys performed for official duty shall be the sarr

| BS-17 officers of Government of the Punjab.

The contract appointment shall be post spe_(ﬁi;a'hd_ "\mc?wl_lféﬁgfbr"e_a'b’\réi.“ﬁfc? '

]

Training ;

Certificate

degrees/
certilicates

- exercise its legal right to withdraw the recommendations in res

contract shall stand automatically terminated if he/she at any stage makes any
Kind of move for histransfer. Ee—

Employee will undertake and participate in training when and where re
the Head of Institution, District Government, Directorate of Staff
and Department of School Educa
completion of such training s
Conlrect appointment.
The employee's performance shall be assessed evalualed on the t

)

Development
tion, Government of the Punjab. Successful
hall be one of the pre-requisite for continuation in

1asis ol
Quality of leaming of students on the basis of satisfactory results viz a
viz overall result of the relevant board/examining body/examining body
for the classes especially of secondary level (ix-xii),

i) Punctuality.
i) Discipline
iv)  Efficiency
v) _ Conduct.

petent medical authority/
clared medically fit, will be
e seleclee candidates will submit their medical fitness
cerificate o this department within 15-days positively, after their posting.
The appointment is further subject to the condition that the seleclee candidate
will submit compulsory verification of credential/ degrees/cerlificates from the
Board of Intermediate and Secondary Education and the university which issued
the certificates/degree in her favour, within 30-days, so that the Punjab Public
Service Commission should be informed of the result of this verification withi,
the stipulated period as prescribed by the Commission in the recommendation
letter, failing which Punjab Public Service Commission will be informed to
pect of the
fence) in terms

The selected candidate will appear before the com
board, for medical examination and on having been de
able to join service. Tt

candidate (apart from any other action on grounds of criminal of
of Regulation Nos.32 & 71 of the PPSC Regulation, 2000,

If the degreesfcertificates of academic qualificationsfany other particular |/
documents or information submitied by the candidate are subsequently found to
be bogusflorgedfincorrect etc, the Punjab Public Service Commission shall
exercise its legal right to withdraw the recommendations in respect of the
candidale (apart from any other action on grounds of criminal offence) in terms
_of Regulation Nos.32 & 71 of the PPSC Regulation, 2000.

Recovery of loss

olher duties.

No right of
reqular
_appointment
Termination of
contract.

Y
ppoiniee
shall be liable to refund all amounts received from the govl. as a consequence of
his/her appointment in addition to such other act
him/her under the law/rules, = e |
The employee will be liable to recovery of any pecuniary loss caused to the
employer. e =y
The employee will be liable to perform all/any duties in public interest as may be

Appointment If at any stage, it is discovered that the contract appointee obtained this
though appointment on the basis of forged / bogus documents or through decait ¢
fake/bogus means, the appointment shall be considered void ab-inilio and the a
documents.

lons as may be taken against

| entrusted by competent authority from time {o time,

The employee will be liable Lo join duly within 15 days after the issuance of ordor
| of appointment otherwise the order shall stand cancelled automatically.

The confract appointment service of employee shall not confer any right of

| regular appaintment,

Contract of appointment shall be liable o termination on one month's nofice o,
payment of one month's salary in lieu thereof by either side without assigning

any reason. A contract employee of Federal or Provincial Government, who has
_applied through proper channel for this appointment, shall nol be required fo

he regular employees of her scale under the

quired by |




|18 | »

No 5iarriagc—
cerlificate o a
i Foreign National

0 A

authorily 1as a right to lvrmwdk* LOﬂlfaC at any lime by ;vmg a nolice /
personal hearing in case of poor performance or misconduct. -
The selec 109 candidate is liable to submit an affidavit on the stdm; paper
certifying that she is/will not marry to a Fereign National and if at any stage, it is
discovered that she got married to a foreign national, the appaintment shall be
censidered void ab-initio and the appointee shall be liable to refund all amounts
received from the govt. as a consequence of his appointment in addition to such
other actions as may be taken against him under the law/rules.

WDDITIONAL TERMS FOR REGULAR GOVERNMENT SERVANTS WHO ARE APPOINTEL

CONTRACT BASIS

[N GOVERNMENT SECTOR,

10
19,

...1
| Terms and

' " Contribulion

and
aliowances

1 Pay

| condilions of
contract

A confirmed civil servant shall draw pay and ellowances as per terms and

‘appointr

conditions of the contract. However, she shall be enfitled to claim any
protection of the basic pay scale, increments and allowances last drawn by his
against his substantive posts; and an existing contract appointee of the Federa: !
or Provincial Government shall be entitled to get his pay and allowances fixed
after adding the increments which she may have eamed during the preceding
contract appomtmon provided lhere is no gap between previous contract
nt and fresh contract appointment.

i) (,unlract appoint ment of a civil servant shall be govuncd by the terms and
conditions as provided in the contract, including issues of \Lavtx TAIDA,
medical facllities etc.

i) A civil servant when appointed on contract against any post shall not be
entitled to claim any benefit as allowed to the civil servants, under any rules,
unless such rules are specifically applicable to his under the terms and
conditions of his contract. '

‘Retention of lign

A confirmed civil servant when appointed on contract basis against any
Government post in connection with the affairs of the province shall retain his
lien against his original substantive post as per the rules in vogue.

“Pension for the
| period spent on
;___ontra(,l

lowards General
Provident Fund.

A civil servant, w

Period spent on contract basis shall not be counled lowards pr‘won

when appol!.lbd on contract basis, shall nol contribute towards
G.P. Fund.

| Contribution
| towards

| Benevolent Fund

| A civil servant when appointed on contract basis shall contribute towards

i applicable to his against his substantive post

Benevolent Fund and Group Insurance as per prevailing rules, The rate of
contribution of Benevolent Fund/Group Insurance will be the same as was
just before appointment ¢
contract basis. She will also be entilled to the b(z 1efils admissible under the
Benevolent Fund and Group Insurance rules, applicable to his.

If ‘above mentioned terms and conditions of contract appointment are acceptable to you

complele service record/profile and certificate/affidavit

tnen you are hereby direcled lo submit your acceptance, in person, in the office of the undersigned alongwith

all relevant documents / record (in originalfattesled pholocopies/three passport size photographs and

as al Sr. No.18) within 15 days as well as three

minimum oplions regarding desired / place of posting positively failing which it will be presumed that you did

not accept the offer of appointment

secmﬂ omcﬁ S/E -
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